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Baba Gang nath Marg, Munirka, New Delhi-110067
VACANCY NOTICE

National Institute of Health and Family Welfare, an autonomous Institute funded by the Ministry of Health and Family Welfare, is an
apex technical institute for promoting Health and Family Welfare programmes in the country through Education and Training.
Research and Evaluation, Consultancy, Advisory and Specialized Services. Applications are invited by the Director from the
citizens of India for the following Posts:

Sr. No. of .
No. Name Post Scale of Pay Reservation
1. | Professor (Epidemiology) 01 Rs.37400-67000+AGP 10000+NPA UR (on contract)
5 Assistant Professor (Statistics 01 Rs.15600-39100+AGP 6000 OBC
Demography)
Assistant Professor
3. (RBM-Clinic) 01 Rs.15600-39100+AGP 6000+NPA OH & OBC
4, Assistant Professor 01 Rs.15600-39100+AGP 6000 OBC
(Print Midia)
5 ASS|§tant Professgr 01 Rs.15600-39100+AGP 6000 UR (ggalnst Ieavg vacancy
(Planning & Evaluation) likely to continue)
6. Assistant Professor 01 Rs.15600-39100+AGP 6000 UR
(Sociology)
7. Medical Officer (Male) 01 Rs.15600-39100+GP 5400+NPA UR
(Reproductive Bio-medicine)

For details plesse visit Institute's website : www.nihfw.org. Completed applications should reach Dy. Directior (Admn.) NIHFW at
the above address before 11-11-2013.

Director @

CENTRAL COUNCIL FOR RESEARCH IN

UNANI MEDICINE

61-65, Institutional Area,janakpuri, New Delhi-110053

Advertisement No. 05/2013

Applications on prescribed forms are invited by the Director
General, Central Council for Research in Unani Medicine,
New Delhi for the under mentioned vacancies:-

(a)
(b)

Oe

(@)
(b)

Research Officer (Bio-Chemistry):- 01 Post
Scale of Pay:- Rs.15600-39100+5400 (Grade Pay)
Age:- Upto 35 years
Educational Qualifications:- Essential: -
Master’s Degree in Biochemistry from a recognized
University/Institution.
5 years research/teaching experience in Bio-
Chemistry after obtaining the Master’s Degree from
arecognized InstitutejCollegejUniversity.

OR
Ph.D in Bio-Chemistry from a recognized University/
Institution.
2 years Research/Teaching experience in the Bio-
Chemistry in a recognized Institution/College/University.
Desirable:- Knowledge of Urdu/Persian/Arabic
Research Officer (Botany):- 01 Post
SCA1,
Scale of Pay:- Rs.15600-39100+5400 (Grade Pay)
Age:- Upto 35 years
Educational Qualifications:- Essential: -
Masters Degree in theconcerned discipline from a
recognized University/Institution.
5 years Research/Teaching experience in the concerned
discipline after obtaining the Master Degree in a
recognized Institution College University.

OR
Ph.D in the concerned discipline from a recognized
University/Institution.
2 years Research/Teaching experience in the concerned
discipline in a recognized Institute/ University.
Desirable:- Knowledge of Urdu, Arabic, Persian.

Research Officer (Pathology):- 08 Posts (UR-02,0BC-
3, SC-02, ST-01) 1. Scale of Pay:- Rs.15600-
39100+5400 (Grade Pay)
Age:-Upto 35 years
Educational Qualifications:- Essential: -
MBBS Degree from a recognized University/Institution.
2 years Research/Teaching experience in pathology
after obtaining the MBBS Degree in a recognized
Hospital/Institution.

OR
Post Graduate Degree of minimum of 2 years duration
in Pathology from recognized University/Institution.
Desirable:- Knowledge of Urdu, Arabic, Persian .
Assistant Editor:- 01 Post
Scale of Pay:- Rs.9300-34800+4600 (Grade Pay)
Age:- Upto 30 years
Educational Qualifications:- Essential: -
Masters Degree from a recognized University.
Diploma/Degree in journalism from a recognised
University/Institution.
3 years’ experience in writing/editing/translation with a
reputed publishing house or Newspaper/journal of
standing.
Proficiency in English and Urdu.
Assistant Research Officer (Pharmacognosy):- 02
Posts OBC-1, UR-1

Scale of Pay: - Rs. 9300-34800+4600 (G.P.)

o oo

—
)
-

Age: - Upto 35 years.
Educational Qualification Essential
Master degree in the concerned discipline from a
recognized University/Institution.
3year Research/Teaching experience in the concerned
discipline after obtaining the Master Degree in a
recognized Institutions/Universities/ colleges.

OR
Ph.D in the concerned discipline from recognized
University/Institutions.
Desirable:- Knowledge of UrdujPersianjArabic.
Investigator:- 08 Posts
Scale of Pay:- Rs.9300-34800+4200 (Grade Pay)
Age:-Upto 30 years
UR-4, OBC-3, ST-1,
Educational Qualifications:-Essential: -
Masters Degree in Statistics/Mathematics with statistics
as one of the subject from a recognized University/
Institution, (b) 3 years’ experience in Statistical work
involving collection, compilation interpretation of statistical
data Preferably in the field of medical and health statistics
in a recognized Institution.

OR
Ph.D in statistics from a recognized University/Institution.
Desirable:- (i) Knowledge of Urdu, Arabic, Persian, (ii)
Knowledge of Computer.
Research Assistant (Botany):- 02 Posts
OBC-1, UR-1
Scale of Pay:- Rs.9300-34800+4200 (Grade Pay)
Age:- Upto 30years
Educational Qualifications:-Essential: -
Post Graduate degree in the concerned discipline from

arecognized University/Institute.
Aptitude for Research.

Desirable:-. Knowledge of English, Urdu/ Arabic/ Persian.

Application forms download from the website of the
Council www.ccrum.net.

Candidates applying for more than one post should
send separate applications for each post, otherwise
their applications and those received after due date and
also such of the applications, which are not supported
with the Bank Draft of the requisite amount and attested
copies of the certificates and testimonials, are liable to
be rejected. Candidates already employed in any
organisation should send their applications through
proper channel.

Age relaxable for SC/ST/OBC and physically challenged
candidates as per Government of India orders.
Candidates must be willing to serve anywhere in India,
Bank Draft ofRs.100/- (Rs.20/- in case of SC/ST/OBC
candidates) drawn in favour of Director General,
CCRUM, payable at New Delhi should accompany the
application without which the application will not be
entertained.

Original certificates and testimonials should not be sent
with the applications, but should be produced at the time
of interview.

Candidates called for interview for the said posts will be
paid single second class Railway Fare by shortest route,
as per rules.

Closing date for receipt of the application (s) at the
Council Headquarters is 4-11-2013. The filled application
form super-scribing the envelop “Application for the
Post of may be send to the Administrative Officer,
Central Council for Research in Unani Medicine, 61-65,
Institutional Area, Opp. D-Block, Janakpuri, New Delhi -
110058
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HIGH COURT OF GUJARAT

Sola, Ahmedabad : 380 060.

Website : www.gujarathighcourt.nic.in AND http://hc-ojas.guj.nic.in

ADVERTISEMENT NO. RC/1311/2013 (ll)

FORAPPOINTMENT OF COURT MANAGERS (PURELY ON CONTRACT BASIS) in accordance with the
stipulations contained in the recommendations of 13 Finance Commission.

Starting date for submission of |07/10/2013
On-line application (12.00 noon)
Closing date for submission of |{21/10/2013
On-line application (23:59 Hrs.)
Download of 'e-Call letters-cum- |18/11/2013 to
Admission Slips' for Preliminary |24/11/2013

Examination

Date of Preliminary Examination |24/11/2013

Viva-voce Test (Oral Interview)

Tentatively in the
month of December/
January

from

The High Court of Gujarat invites ‘On-line Applications’,
eligible candidates for filling up 18 posts of Court

Managers for District Courts in the State of Gujarat, under
the initiatives for improvement in Justice Delivery taken up
under the aegis of the Department of Justice, Government of
India, purely on contractual basis, initially for the Plan period
of the 13" Finance Commission, i.e. upto 31/03/2015. The
details of the Posts, are as under

Sr. | Name of No. of Salary per annum
No.| the post posts 1st Year 2nd Year
onwards
1 Court 18 Rs. 10% incentive
Manager 7,00,000/-

Note : The Incentive, shall be payable from 2" year of the

Q
¢

¢
(a)

(b)
(c)
(d)
¢

contract and onwards, subject to the assessment of the
performance, by the High Court, in each case.

ELIGIBILITY CRITERIA :

Educational Qualification : A Candidate having following
Qualifications, will be eligible :

Masters Degree in Business Administration/Advance
Diploma in General Management -

with minimum 55% marks (or equivalent in Cumulative
Grade Point System of marking), from any University in
India or any Institution recognized by the University Grants
Commission.

Acquaintance of vernacular Language : The Court
Managers’ job would entail perusing and researching
various documents/papers in the vernacular language.
A Court Manager shall therefore, have to be acquainted
with the vernacular Language, i.e. Gujarati.

Age Limit : A candidate, for appointment to the post
Court Manager, shall be of Minimum age of 25 years as

on the date of the Detailed Advertisementi.e. on 01/
10/2013.

PREFERABLE :

5 years’ Experience/Training in Systems and Process
Management; I.T. Systems Management, HR
Management, Financial Systems Management

Excellent people skills;
Excellent communication skills;
Excellent computer application skills.

RESERVATION :

Reservation policy shall not apply, as the appointments are

¢
(a)

(b)

on ‘Purely Contractual Basis’'.
TENURE :

All appointments to the posts of Court Managers, shall
be purely on ‘Contract basis’, which may be terminated
any time without any prior notice.

The tenure of Contract may be for the Plan period of
13" Finance Commission, i.e. 31/03/2015.

Provided that appointment of Court Managers shall be

liable to be terminated at any time by the Chief Justice without
Notice or any compensation, if his / her services are found to
be unsatisfactory or if he / she violates any of the provisions/
directions contained in the Draft Rules viz. “Court Manager
(Appointment & Service Conditions) Rules, 2010”.

¢

*
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FEES AND MODE OF PAYMENT :

The candidates shall pay an Application Fees of Rs.
1000/- Plus Bank Charges. The candidates making
payment of Fees, shall remit the same in Current Bank
Account No. 30725811785 with the State Bank of India,
High Court Complex Branch, Ahmedabad, held in the
name of Registrar General, High Court of Gujarat, Sola,
Ahmedabad, through any of the Core Banking Service
Branches of the State Bank of India using the Cash
Voucher in the ‘Special Format’ appended to this

Advertisement, from 07/10/2013 to 21/10/2013 during the
Bank working days and hours.

Fees once paid shall not be refunded under any
circumstances.

DUTIES & RESPONSIBILITIES OF COURT
MANAGERS :

The Court Manager shall assist the Officers in the District
Courts in the respective Judicial Districts, as the case
may be, in administrative functioning of the Courts to
enhance the efficiency of the Court Management.

While performing such function, the Court Manager shall
work under the control of the Principal District Judge, in
a District Court, as the case may be.

The incumbent appointed as Court Manager shall
maintain professional secrecy and shall not divulge any
information which may come to his knowledge to anyone
under any circumstances. Breach of this condition shall
make him liable to be removed, forthwith.

The Court Manager, apart from any other work that may

be assigned to him/her by the Principal District &

Sessions Judge concerned, may be entrusted with the

following responsibilities :-

(i) He/She shall facilitate to establish the performance
standards applicable to the Court, including of
Timeliness, Efficiency, Quality of Court
performances; Infrastructure; Human Resources;
Access to Justice; as well as for Systems for Court
Management and Case Management, based on
applicable directives of Superior Courts.

(ii) He/She shall carry out an evaluation of the
compliance of the Court with such standards,
identify deficiencies and deviations; identify steps
required to achieve compliance; maintain such an
evaluation on a current basis through annual
updates etc. as specifically set out in the guide-
lines of Department of Expenditure, Finance
Commission Division, vide No. 32(30)FCD/ 2010
at Annexure - lll, as well as the letter dated 27/11/
2012 of the Department of Justice, to the Registrar
General of all the High Courts.

OTHER CONDITIONS OF SERVICE :

Appointment as Court Manager is a full time assignment
and during the period of appointment the Court Manager
shall not be entitled to take up any employment,
engagement of whatsoever nature either on full-time or
on part-time basis.

The headquarters of the Court Manager shall be the
District Court, as the case may be, which he/she shall
not leave during working hours of the District Court,
without permission of the Competent Authority.

Court Manager shall be entitled to Casual Leave and

other Leaves as admissible to Government employees
during his/her tenure.

If Court Manager is required to leave headquarters as
part of duty on official work, he/she may be paid Daily
Allowance in addition to actual fare paid for the travel as
stipulated in the Government Resolution, Legal
Department No.HCT/102004/4015/D, dated 3.5.2007, as
may be amended from time to time.

Court Manager shall perform his/her duties with due
diligence and discipline maintaining confidentiality about
all matters and information that he/she may come across
during the discharge of his/her duties.

The assignment as Court Manager shall not confer any
right of any employment under the District Courts or the
State Government.

Court Manager shall abide by such other Rules and

Conditions of Service as may be prescribed by the High
Court of Gujarat.

Court Manager shall, upon acceptance of his/her
appointment as such, undertake in writing to abide by
the Rules and shall, in particular, undertake that he/she
shall perform his duties with due diligence and discipline
maintaining confidentiality about all the matters and
information that he/she may come across during the
discharge of his/her duties.

(ii)
(iif)
(iv)
v)

*
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The post of Court Manager shall be transferable
throughout the State of Gujarat.

The Appointing Authority shall have the prerogative to
transfer a Court Manager from one place to another at
any time.

The holder of the post of Court Manager cannot claim
lien over any of the Posts in any Service including
Subordinate Court Services/State Services.

Every person appointed to the post of Court Manager

shall have to undergo Training, as may be prescribed by
the High Court of Gujarat, from time to time.

Any other Conditions of Service which is not specifically
provided for shall be within the absolute discretion of the
Chief Justice or the High Court of Gujarat, as the case
may be.

SELECTION PROCESS :

(a) Preliminary Examination: (to be conducted on
24/11/2013).

The Preliminary Examination will be conducted, at
Ahmedabad at the Centres (to be decided by the High
Court), based on a ‘Computer Based (Online)
Examination System’, which shall be of 100 Marks (2
hours duration), consisting of Multiple Choice Questions
(MCQs) each of 1 Mark with Negative Markingi.e. 0.33
Mark for each Wrong answer given. The Syllabus for
such Preliminary Examination shall be as under :
Management related Topics 40 Marks
Managerial Function

Business Economics

Organisational Behavior & Design

Quantitative Techniques

Research Methodology

o a0k~ 0N =

Accounting for Managers, Financial
Accounting & Financial Management

7. Human Resource Management

General Knowledge & English 20 Marks
Comprehension

Computer Skills/Applications 10 Marks
knowledge

Legal knowledge 10 Marks
General 1.Q. Test 10 Marks

The Candidates shall down-load their respective ‘e-Call
letters-cum-Admission Slips’, from the Websites
abovementioned, from 18/11/2013 to 24/11/2013 (both
days inclusive).

The language of Question Paper of Preliminary
Examination will be English.

The candidates securing minimum 55% Marks in the
Preliminary Examination, shall qualify for being called
for Viva-Voce Test (Oral Interview). However, the
marks obtained in the Preliminary Examination shall
not be taken into consideration but the marks
obtained in Viva-voce Test alone, shall be taken into
consideration, for preparing the Final Merit List of the
candidates.

In case large number of Candidates, qualify in the
Preliminary Examination, the High Court shall restrict the
number of Candidates to be called for Viva-voce Test to
3 times the number of vacancies according to Merit.

Viva voce Test : (likely to be held in the month of
December/January)

Usually the commencement Date for downloading the
‘e-Call-letters-cum-Admission Slip’ for Viva-voce Test will
be the preceding week from the date of the Viva-voce
Test. Candidates are required to keep checking the High
Court Websites, for noting the ‘updations’.

Viva-voce Test shall be of100 Marks.

Personality, Aptitude and Orientation, Computer
Application Skills, People Skills, Communication Skills,
Legal Knowledge of a candidate shall be given weightage
at the Viva-voce Test (Oral Interview).

For being eligible to be included in the Select List, the
candidate shall have to obtain minimum 50% Marks in
the Viva-voce Test.

DISQUALIFICATION FOR APPOINTMENT : No
person shall be eligible for appointment to the service -

unless he/she is a citizen of India.

if he/she is dismissed from service by Central
Government or any State Government or U.Ts. or any
High Court or Statutory or Local Authority. -
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=» < if he/she has been convicted of an offence involving
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moral turpitude or who is or has been permanently
debarred or disqualified by the High Court or the Union/
State Public Service Commission or by any Recruiting
or Examination Conducting Authority from appearing in
examinations or selections.

if he/she directly or indirectly influences the Recruiting
Authority by any means for his/her candidature.

if he is a man, has more than one wife living. And, if a
woman, has married a man already having another wife.

GENERAL INSTRUCTIONS:

Candidates born after 01/10/1988 shall not be eligible
to apply.
The Candidates who have successfully submitted Online

Applications, shall only be eligible for appearing at the
Preliminary Examination and/or Viva Voce Test.

The decision of the High Court will be final, as to the
eligibility or otherwise of a candidate for admission to
the Preliminary Examination and/or Viva Voce Test. No
candidate, to whom certificate of admission has not been
issued by the Recruiting Authority, shall be allowed to
appear for the Preliminary Examination and/or Viva Voce
Test.

The candidates shall have to appear at their own
expenses for the Preliminary Examination and/or Viva-
Voce, if called for, at the place and time that may be
decided by the High Court.

Candidate shall require to download his/her ‘e-Call letters-
cum-Admission Slips’ from the Gujarat High Court
Website www.gujarathighcourt.nic.in AND http://hc-
ojas.guj.nic.in, by using his/her Application No.,
Confirmation No./ PIN No. and Date of Birth, for appearing
at the respective Examination/ Viva-voce and the same
will be intimated at the relevant time, through Press-Note/
SMS/Website updations.

Candidate shall produce, at the time of appearing for
the Preliminary Examination and/or Viva-voce, ldentity
proof i.e. Card issued by the Election Commission of
India or Bar Council of the State or PAN Card or Driving
License, in original, along with the ‘e-Call letters-cum-
Admission Slips’.

A candidate who is found indulging in unfair practices,
viz. copying or misconduct during the course of
examination, using electronic gadgets or Mobile Phones
etc., tampering with question paper, influencing any
person concerned with the Preliminary Examination or
Viva-voce Test (Oral Interview) will be debarred from
appearing for Preliminary Examination or Viva-voce Test
(Oral Interview), as the case may be, for that examination
or any number of years or permanently, as may be
decided by the High Court.

Result of all examinations will be made available on the

High Court website and/or by any other mode that may
be decided by the High Court.

Mere success in the examination shall not confer any
right to appointment and no candidate shall be appointed
to the post unless the High Court is satisfied, after such
inquiries as may be considered necessary that the
candidate is suitable in all respects for appointment to
the post.

The High Court reserves the right to adopt appropriate
method of short listing the candidates at any stage.

The selected candidates will not be appointed unless
the Medical Authority specified by the High Court certifies
them to be fit to discharge of the post.

Candidates making payment of Fees shall remit the
amount in Current Bank Account No.30725811785 of
State Bank of India, High Court Complex Branch,
Ahmedabad, through any of the Core Banking Service
Branches of the State Bank of India using the Cash
Voucher in the special format appended to the
Advertisement which can be downloaded from the
website www.gujarathighCourt.nic.in. AND http://hc-
ojas.guj.nic.in and collect from the Bank, the Cash
Voucher, marked as ‘Office Copy’ and ‘Candidate’s Copy’
with the unique Deposit Journal Number assigned by
the Bank and preserve the same. Candidates must
ensure that on deposit of Fee, the Bank issues them a
receipt which invariably mentions (i) Deposit Journal
Number (ii) Branch name (iii) Branch Code Number, (iv)
Date of deposit and (iv) Bank charges, etc.

While applying Online for the post, the applicant should
ensure that he/she fulfils the eligibility and other norms
mentioned above and that the particulars furnished by

(i)

(i)

(iii)

(iv)

(v)

(vi)

him/her are correct in all respects. In case it is detected
at any stage of recruitment that a candidate does not
fulfill the eligibility norms and/or that he/she has
suppressed / twisted or truncated any material facts,
his/her candidature will stand cancelled. If any of these
shortcomings is detected even after appointment, his/
her contract shall be liable to be terminated.

Candidate should preserve his/her Application Number
and Confirmation No. / PIN Number after submitting
Online Application, for future correspondence as well as
for downloading the ‘e-Call letters-cum-Admission
Slips’ for appearing at Preliminary Examination and/ or
Viva-Voce.

Candidate should scan his/her photograph having 5 c.m.
of length and 3.6 c.m. of width (10kb) and signature
having 2.5 c.m. of length and 7.5 c.m. of width (10kb) in
jpg format for uploading the same at relevant space on
the application.

The Candidate shall fill up the required data in the ‘Online
Application’ in accordance with the ‘Instructions’.

A Candidate shall not apply more than once, for any
reason at all.

Candidate should keep at least two print outs of the
Online Application, ‘e-Call letters-cum-Admission Slips’,
for his/her record and future requirements, of submitting
the same to the High Court.

Applications which do not comply with the ‘Instructions’
shall be summarily rejected.

At present, candidates are not required to send copies
of any testimonials/ documents to the High Court. They
should produce ‘Print -out’ of the Online Application along-
with following Original Testimonials as well as one Set
of ‘Self attested’ Photo copies thereof, and recent
Passport size colour photograph, at the time of Viva
voce, to be conducted by the High Court :-

Print out of ‘the duly filled-in ‘Online Application’
alongwith Original ‘Cash Voucher’ marked as ‘Office
Copy’.

School Leaving Certificate or Birth Certificate
issued under Birth & Death Registration Act.

Educational qualifications i.e. Mark-sheets and
Certificates of SSCE, HSCE, Final Year of Graduation,
Post Graduation, M.B.A or Advanced Diploma in General
Management, Law Graduation, Certificate of Work
Experience/Training obtained etc. as per requirement/
applicable.

Mark-sheet and Certificate of DOEACC Examination
equivalent for IT/ICT requirements/eligibility.

Government Gazette, showing change in name/
surname etc, if any.

Certificates from Two Respectable Persons from
Professionals/Dignitaries like Doctor, Engineer, M.L.A.,
M.Ps., certifying of his/her good moral character (Original
only to be submitted to High Court).

(vii) Certificates indicating Excellent People Skills; Excellent

DS

Communication Skills; Excellent Computer Application
Skills.

How to Apply :

All eligible Candidates should apply ‘On-line’, through
the link provided in High Court Website
www.gujarathighcourt.nic.in AND http://hc-
ojas.guj.nic.in in the prescribed format from 07/10/2013
to 21/10/2013.

Candidates should have his/her own ‘registered’ Mobile
Number and the same should be kept active during the
entire recruitment process, as ‘SMS’ alerts for the Tests,
are also likely to be notified on the Mobile Number, so
registered in the ‘On-line’ Application.

Steps for submitting On-line Application through the
‘OJAS’ Module :

Fill up all the ‘Fields’ given in On-line Application Format,
carefully, as per the Instructions, after thoroughly reading
& understanding the entire Detailed Advertisement & the
Instructions given at the appropriate places.

‘Save’ the On-line Application, by clicking ‘Save’ button.

Thereafter, a new window will be opened which displays
Candidate’s Application Number. This means, the
Application has been saved. Candidates shall therefore
note down the entire string of the Application No. (e.g.
HCG/201314/1/0000). In this window, by clicking ‘Show
Application Preview’ Button, ‘Preview’ of the Application
will be displayed on the screen of the Computer.

Thereafter, by using Application No. and Date of Birth,
candidate is required to Upload his / her ‘Scanned

Photograph’ (latest) and ‘Scanned Signature’ in the
stipulated size & format [refer item 10(0)]. The Candidate
shall ensure that, the uploaded ‘Photograph’ &
‘Signature’. are distinctly recognizable, after uploading
Note : Please ensure that the ‘Scanned Photograph/
Signature’ of the Candidate alone is uploaded, which shall
be verified by the High Court, at each stage, and if the
scanned Photograph/Signature does not match with the
photograph/signature of the Candidate, at the time of
successive Verifications during the Recruitment
Process, his/her Candidature is likely to be rejected
anytime.

If necessary, by using the respective Application Number
& Date of Birth, a candidate can edit his/her ‘On-line
Application’, through ‘Edit Application’ mode until he/she
confirms the ‘On-line Application’, by clicking the ‘Confirm
Application’ icon. Please note that, after such
‘Confirmation’, further editing of one’s ‘On-line
Application’, will not be possible.

Please note that only after ‘Confirmation’, the ‘System’
will register your ‘On-line Application’.

Thereafter, i.e after ‘Confirmation’ of the On-line
Application, the Candidate should receive an ‘SMS’
communication conveying his/her Confirmation Number,
on the ‘registered’ Mobile Number. If after competing the
Process of ‘Confirmation’, the Candidate does not
receive his/her Confirmation Number, immediately,
please contact the High Court, on the Landline Numbers,
of the High Court (numbers shown on ‘Scrolling Strip’ on
High Court website). This Confirmation Number should
be securely ‘preserved’ by the Candidate, till the end of
the recruitment process, for downloading the ‘e-Call
letters-cum-Admission Slips’ etc.

At the end of the process, the Candidate shall take ‘Print

outs’ of his/her Confirmed Application on A4 size (letter
size) Paper only, by clicking ‘Print Application’ Tab of the
Main Menu.

The Candidates shall fill up the required data in the ‘On-

line’ Application in accordance with the ‘Instructions’.
Applications which are not in accordance with the
‘Instructions’, shall be summarily rejected.

Take a note that the above is the general procedure for
applying ‘On-line’. No other mode of application or

incomplete application will be accepted and in such
case, the application will be rejected outright.

Decision of the High Court of Gujarat in respect of

all matters pertaining to this recruitment would be final
and binding on all Candidates.

Registrar (Recruitment & Finance) @

University Campus, Udhna-Magdalla Road, Surat-395007

(Re-Accredited 'B' 2.82 CGPA by NAAC)
EMPLOYMENT NOTICE
In connection to the permission granted by Education

Department, Government of Gujarat, Gandhonagar vide letter
No. DGY/1311/1576/Kh, dtd. 01-01-2013 and dtd. 23-1-2013,
applications are invited for the following various administrative
positions of the University in prescribed form. Application form
along with necessary information will be available on University
website www.vnsgu.ac.in. Application has to be submitted
along with necessary certificates and D.D. of Rs.250/-
towards application fee in favour of Registrar, Veer Narmad
South Gujarat University, Surat which must reach the
undersigned on or before dtd.30/10/2013. The S.C. and S.T.
category candidates need not to pay application fee.

a Name of the Post : Librarian (University)

¢ Pay Scale (Rs.) : 15600-39100+6600—Grade Pay

4  Number of Post : 01

4  Category: OPEN

O  Name of the Post : Deputy Accountant

¢ Pay Scale (Rs.) : Fix Salary of Rs.10,000/- per month
for first five years

4  Numberof Post: 01

4 Category: OPEN

Note

(1)  Forsr.no.(1) application has to be submitted in eight
set along with necessary documents (One Original set
+ Seven Photocopies).

(2) Forsr.no.(2) pay scale and terms & conditions as per
State Government norms.

(3) Forsr.no.(2) recruitment shall be as per final order of
S.L.P.N0.14124-14125/2012 of Hon’ble Supreme Court
of India.

(4) Relaxation for female / Physically Handicap / reserve
category candidates as per norms.

(5) Candidates who have applied earlier need to apply

again. No.: Gen/Estt/11876/2013
REGISTER @
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Scheme of Examination
SECTION - |
The examination shall be conducted according to the following plan.

Partl Written examination carrying a maximum of 600
marks in the subjects as shown below.

Partll Personality Test carrying a maximum of 200 marks
in respect of only those candidates who are declared
qualified on the results of written examination.

2. The subjects of the written examination under Part |, the
time allowed and the maximum marks allotted to each
subject/paper shall be as follow :

Subjects Code| Time | Maximum
No. |Allowed| Marks
Paper| | General Ability 01 2 Hours 200
Test (English,
General Knowledge
and Psychological Test)
Paper |l | Physical Sciences 02 | 2Hours 200
(Physics and
Chemistry)
Paper Il | Mathematics 03 | 2Hours 200
Total Marks 600

3. The papers in all the subjects will consist of Objective
(multiple choice answer) Type questions only. The
Question Papers (Test Booklets) will be set in English only.

4. Inthe question papers, wherever required, Sl units will be
used.

5. Question Papers will be approximately of the Intermediate
standard.

6. Candidates must write the answers in their own hand. In
no circumstances, will they be allowed the help of a scribe
to write the answers for them.

7. The Comission have discretion to fix qualifying marks in
any or all the subjects of the examination.

8. Candidates are not permitted to use calculators for
answering objective type papers (Test Booklets). They
should not, therefore, bring the same inside the
Examination Hall.

PERSONALITY TEST

Each Candidate will be interviewed by a Board who will have
before them a record of his carrier both academic and
extramural. They will be asked questions on matters of general
interest. Special attention will be paid to assessing their potential
qualities of leadership, initiative and intellectual curiosity, tact
and other social qualities, mental and physical energy, power
of practical application and integrity of character.

APPENDIX -Il (A)

INSTRUCTIONS TO THE CANDIDATES FOR FILLING
ONLINE APPLICATIONS

Candidates may apply Online using the Website http://
www.upsconline.nic.ir Salient Features of the system of
Online Application Form are given here under:

* Detailed instructions for filling up Online Applications are
available on the above-mentioned Website.

+ Candidates will be required to complete the Online
Application Form containing two stages viz. Part-1 and
Part-Il as per the instructions available in the above-
mentioned site through drop down menus.

* The candidates applying Online are required to pay a
reduced fee of Rs.100/- (Rupees Hundred only)
[excepting Female/SC/ST/ Physically Handicapped
candidates who are exempted from payment of fee] either
by remitting the money in any branch of SBI by cash, or
by using net banking facility of SBI and its associat bank
by using any Visa/Master Credit/Debit Card.

+  Before start filling up of Online Application, a candidate
must have his/her photograph and signature duly
scanned in the png or jpq format in such a manner
that each file size should not exceed 40 KB each.

*  The Online Application (Part | and Il) can be filled from
5t October, 2013 to 4* November, 2013 till 11.59
p.m., after which link will be disabled.

+ Candidates wanting to apply online are strongly
advised to do so well in time without waiting for last
date fpr submission of online application. [ )
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